TENNESSEE GENERAL ASSEMBLY FISCAL NOTE

HB 886 - SB 1166

February 27, 2013

SUMMARY OF BILL: Extends, from 90 to 100 days, the maximum period of time that
a preferred service employee may be required to perform a majority of the duties of a job that is
in a higher classification without the approval of the Commissioner of the Department of
Human Resources (DOHR).

ESTIMATED FISCAL IMPACT:

NOT SIGNIFICANT

Assumption:

e According to the DOHR, such requests are approved for persons who work out of class;
however, the additional 10 days will have a minimal impact on current procedures.

CERTIFICATION:

The information contained herein is true and correct to the best of my knowledge.

Lucian D. Geise, Executive Director
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